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Memorandum of 
Understanding Wage Reviews 

Effective January 1, 2019 the parties agree to review wages for three (3) positions in the County 
per Fiscal year. Where job families exist, the positions reviewed will be benchmarked at the 
journey level and will be representative of the entire job family. The first meeting shall 
commence with the first calendar quarter following ratification of this Agreement. These 
positions shall be chosen in order of the lowest paid first within the unit as agreed to by the 
Union and the County Management representatives. Once selected for review, that position 
shall be removed from the list until all bargaining unit represented positions have been 
reviewed. If any of the three (3) positions have been reviewed within the last 3 years pursuant 
to this Memorandum of Understanding, they shall be considered among the positions already 
reviewed, as well as inactive positions (vacant positions the County has no intention to fill) will 
not be included in the positions chosen for review. 

In the event that the Union determines that the base wage rate paid for the positions selected is 
more than five percent (5%) below the average wage rate for the agreed upon comparable 
counties. the Union will notify the County of its determination via email or other written 
communication. The Union will also provide to the County for review the data it has collected 
to support its view that the position(s) are underpaid by more than five percent (5%) of the 
average by November 1 of each year. Such data will include job descriptions from the 
comparable counties listed, wage rates for selected comparable positions and the respective 
comparator counties' collective bargaining agreements for reference purposes. Following the 
receipt of this data the County and Union will meet to review and discuss the data gathered. 

If the County agrees that the wage rate paid for a position selected for review is more than five 
percent (5%) below the average base wages paid to employees for the same or similar positions 
in comparable counties, the wage rate for employees in that position will be adjusted upward 
by the average market percentage rate in the next Fiscal year. 
This MOU is subject to expire at the termination date of the existing agreement. 














